
Event Details 
Strategies to Support MACRA Standards 
With MACRA standards only months away, a recent Deloitte survey shows that 50% of 

physicians have never heard of it. This informative session will explore its potential impact 

on Medicare payments to both clinicians and their employers in the coming years. Along 

with an examination of the key differences between Alternative Payment Models (APMs) and 

the Merit-based Incentive Payment System (MIPS), there will be practical advice on IT and 

process changes needed to meet the new quality measures. 

 

The advent of MACRA signals the healthcare industry’s transformation from a volume-based 

payment model towards one emphasizing value. Yet, with the new quality measurements 

set to begin in the next few months, the Deloitte 2016 Survey of U.S. Physicians shows that 

50% of non-pediatric physicians have never heard of MACRA. While the change in 

reimbursement is only set to affect Medicare Plan B clinicians, the ever increasing number of 

providers employed by hospitals, health systems and physicians’ groups means that these 

changes will have a far more reaching impact.  

 

This session will explore the parameters and changes associated with MACRA and its 

influence on the delivery of care in the coming years. A comparison between the key 

components of Alternative Payment Models (APMs) and the Meritbased Incentive Payment 

System (MIPS) will be made, along with examples of the potential impact of each on 

reimbursements. Success in either will require an even greater emphasis on patient 

engagement and increased collaboration with other providers across the continuum of care. 

 

With this in mind, the presenters will identify key dates and offer practical advice on both 

the process and information technology (IT) changes that can be utilized by providers to 

align with their current work flows, meet the new quality goals and maximize 

reimbursement. There will also be an examination of the proposed government incentives 

designed to assist the implementation of these changes. 

 

Learning Objectives: 

1. Discuss the MACRA timeline and the key differences between the Alternative Payment 

Models (APMs) and the Merit-based Incentive Payment System (MIPS) 

2. Identify the potential financial impacts of bonuses and penalties on healthcare providers 

3. Describe ways that information technology (IT) and process changes can be leveraged to 

support the aims of the four quadrants and meet quality and performance goals 

 


